Minutes of the Membership Meeting
                                          Jan 17 2012
Local Executive:

President:		                      Mike Langille

Secretary/Treasurer:		Paul Cambridge	
			

VP/Chief Steward (BTS):	Blair Stevens	 

VP/Chief Steward (Bell):	Paul Couvion - Absent

VP/Chief Steward (BARC): Lawrence McDonald				

VP/Chief Steward (ENI):	Tim Chapman 

National Representative(s): Carol Fraser - Absent


Membership: Represented and signed it

1) Called To Order:  						Mike Langille
17:55 note this meeting is conducted under Bourinot’s Rules or Order

2) Roll Call of Executive and National Rep: 			Mike Langille

3) CEP Harassment Policy:					Mike Langille

4) Acceptance of New Members: 

		

5) Minutes of last meeting:					Mike Langille

Motion to accept Minutes for Sept 20th 2011 (Paul Cambridge, Steve Seward, Carried)
b
Treasurer’s Report: 						Paul Cambridge

As reported at the meeting. 

Motion to accept Treasurer’s Report (Paul Cambridge, Steve Seward, Carried)

Fourth Quarter Report was sent to national.

Vice President/Chief Stewards’ Reports:

Expertech: 								Mike Langille

Expertech has notified the Union that post retirement benefits will cease as of Dec. 31, 2011. (same as Bell Canada craft)

Grievance # 46-EXCL-10-01,12-02,12-01, The grievance has been put on hold pending a judicial review whether benefits can be grieved or not. These grievances have been place on hold pending preliminary abjection.

Grievance# 46-EXCL-06-01 is waiting Step 2 decision.  Denied at step2, awaiting arbitration. These grievances have been place on hold pending preliminary abjection.

Grievances #EXP46-11-02,03,04,05 and 06 - have all been heard Oct.11 at step 2, awaiting decision. Denied at step two and awaiting arbitration.

Grievances#EXP46-11-09 and 10 - have been heard as well at step#2 
      Oct.11, awaiting decision. Denied at step two and awaiting arbitration.

.

Grievances #EXP46-11-11,12,13 - heard at Step 1 Oct.18 – awaiting decision. Denied at step one awaiting step two.

Ratification vote to be held on Jan 19 2012 at the local office at 7 pm





Bell Technical Solutions: 					Blair Stevens


1 grievance denied at 1st step #11-46-22 on consecutive rest days to another. Waiting on step two meeting date. Waiting on step two decision. Placed in abeyance with the national policy grievance.

Transervice:								Paul Couvion


.
	
BARC:								Lawrence McDonald

Bargaining committee: Drew Wickens, Brent McMillin and Dave Hicks. Meeting with the company is on going and bargaining will continue. Bargaining reports are being posted on our web site. 

Jeff Crow will become the new H&S Officer and will attend a H&S course week of April 16th. Jeff will replacing Glen McRoberts who has retired.

Bell Canada: 							Paul Couvion 
Final arbitration date for PRB grievances is September 9th 2011. The arbitrator will give   his Decision no later then November 1st 2011.  The arbitration hearing concluded September 1st and it will be at least 6-8 weeks before the arbitrator announces the decision. Nov 28 2011 the arbitrator for the PRB dismissed the grievances. The national Union is getting a legal opinion on whether to apply for judicial review.

 Grievance 46-08-18 filed at first step regarding violation of the transfer process. Legal opinion received Oct 16, 2009 and concurs with the opinion of the Local 46 executive and the arbitration denial will be appealed at the Dec 2009 OCC. If the appeal is accepted for arbitration at OCC it is the opinion that Local 46 make a motion to be reimbursed for the Legal Opinion. 
The appeal was accepted at OCC. 7524 eligible votes, 4802 YES, 2722 NO
This grievance will go to Arbitration, we will make a motion at March 2010 OCC to be reimbursed if and when we get a bill from Watson & McCleary (lawyers) Invoice received Feb 16, 2010 and will be asking for re-imbursement at March OCC for the amount of $930.97. Motion was passed at OCC and this expense has been paid back to Local 46. I spoke with Ray Mortimer on Mar 8th 2011 as to why this grievance has not been given an Arbitration date. Ray to contact the company and inquire about a date. Five dates proposed and the company denied all five dates. Spoke with Ray Mortimer May 3rd 2011 still no communication from the company. The union and the company are now negotiating dates for Dec. 2012, This is unacceptable and will notify the Arbitration committee! The coordinator of the arbitration committee has proposed new dates in February and March 2012 and is awaiting the company’s response. Proceeding to Arbitration Feb 29 2012.

10 grievances filed on the company’s announcement to contract Bell bargaining work to BTS or a separate contractor, presented and denied at first step, second step, third step requested pending dates from company. Presented to 3rd step on July 20, 2009. Denied by Nick DeNoble. IR has asked for a time extension before submitting their response letter. October 19, 2009 Filed for Arbitration and accepted for arbitration. Date set for Feb. 2, 2011. Re-scheduled to June 17, 2011.Attended arbitration and the arbitrator decide to place these grievances “sine die” pending the outcome of the policy grievance in Quebec dealing with the same issue. Oct 11 2011 the arbitrator dismissed these grievances. The national Union is getting a legal opinion on whether to apply for judicial review.


1 Grievance filed due to harassment and discrimination within the workplace at second step. Grievance now in abeyance and time protected until griever is medically able to proceed.

 #46-2011-11 was filed because managers doing craft work specifically using a locator to located Bell plant. Presented Feb 7 2011 at first step and awaiting decision. Denied at first step. Presented to 2nd step Mar 21 2011 and denied. Will send to third step. Third step requested. The company insisted on conducting this grievance over video conference and we declined the company denied the grievance without even hearing them. We are applying to arbitration.  Approved and applied for Arbitration.


#46-11-03 Group grievance was filed do to management doing craft work specifically telephony. Presented Feb 14 2011 at first step and awaiting decision. Presented at 2nd step Mar 1 2011 and denied. Will send to third step. Third step requested. The company insisted on conducting this grievance over video conference and we declined the company denied the grievance without even hearing them. We are applying to arbitration. Approved and applied for Arbitration.


#46-11-04 Group grievance was filed do to denial of Union time. The company has introduced a new online 3908 form which is a direct violation of the collective agreement because of the amount of the information they are asking for. Presented Feb 14 2011 at first step and awaiting decision. Presented at 2nd step Mar 1 2011 and denied. Will send to third step. Third step requested. The company insisted on conducting this grievance over video conference and we declined the company denied the grievance without even hearing them. We are applying to arbitration. Approved and applied for Arbitration.


#46-11-09 (local policy grievance) filed because the company refused to meet with local 46 grievors and union reps face to face to have 6 grievances presented to them. Grievance denied at all 3 steps. We will be applying for arbitration. Applied for arbitration Dec 7 2011. Denied for Arbitration. To be discussed

#46-11-10 (local policy grievance) filed because the company denying 3 group grievances and 3 individual grievances without hearing them. Grievance denied at all 3 steps. We will be applying for arbitration. Applied for arbitration Dec 7 2011. Denied for Arbitration. To be discussed.

#46-12-02 Filed by C.O. tech do to the company not following proper transfer and job posting procedure and being discriminated against. 

#46-12-03 Filed by a cable repair tech for being disciplined by the way of not receiving 96 hours of entitled pay.

#46-12-04 Filed by Paul Cambridge as a local office due to the company transferring an inactive employee while off on benefits.


Committee Reports:   						

Health & Safety:							Lorne LeMesuier
     
LHSC 70 Report: This report will be posted monthly on the web site.






							 


Bylaw Committee:							Paul Cambridge

Audit Committee: 						          Paul Cambridge



Kids Christmas Party Committee:  				Paul Cambridge/Paul Couvion



Women’s Committee:  					          Maureen Walters

I would like to extend my thanks to local 46 for the great opportunity to attend the woman’s conference this year. I really enjoyed all the topics, it was well presented and they had great key note speakers. I hope to be chosen in the future. This was a wonderful conference put on by the union.


Retirement Committee:  					           Mike Langille


Gold lifetime membership cards to every member in good standing and a $100 gift        certificate to every retiring member in good standing.  
8 members will be retiring by year’s end. Gold cards have been ordered and are being handed out.


Defense Fund Committee					Paul Cambridge
 (Bill Hanson, Gail Allen, Henk Koenraads)

President’s Report:						Mike Langille
Scholarships are now being offered and are available at www.cep.ca.
	

Correspondence:							Mike Langille

Donations have been made as per the  motion to donation $1250.00 to the London Food bank and $1250.00 to the Salvation Army for a total of $2500.00.Voted on and accepted. 

 The following donations have been made to the Operation Christmas Cheer $500.00 and 
United Way $400.00

New courses have come out of the regional office and Jeff Crow will be signed up for H&S to replace retiring Glen McRoberts.


New Business:
CAW Local 27 rally at Electric Motive will be held on Saturday Jan 21 2012 at 11 am. For any members that can attend, we are planning to meet at our Local office at Unit# 10  89 Wharncliffe Rd N at 10 am. 

Notice of motion has been put on the floor by Lorn LeMessurier  to donate $2000 dollars to the Trust fund set up for Gram Wades two Children.  A vote will be held at the March general membership meeting.  2nd by Steve Seward. 


National Rep’s Report:						Carol Fraser



Upcoming Events:
Next Executive Meeting: Feb 21 2011 start at 14:00
Next Membership Meeting: Mar 20 2012 start at 17:45

